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PCCG ICPS Reference Form
______________________________________________                  __________________________________________
Name of Applicant (Please print)                                                   Name of Reference (Please print)
I (the applicant) waive the right to review reference responses to this form.       Yes□        No□
To the Reference: The person listed above has given your name as a reference. Please complete this form and return to PCCG within two weeks. If the waiver has been signed, the information you put on the form will be kept in confidence but will be seen by the PCCG Credentialing Committee. Thank you for your assistance. 
Please email this form within two weeks to pccginfo@gmail.com or mail this form directly to:

PCCG  

Credentialing Committee, 

P.O. Box 1922, Lawrenceville, GA 30046
The mission of the Prevention Credentialing Consortium of Georgia, Inc. (PCCG) is to establish and promote the credentialing standards in the field of prevention.  PCCG works to advance prevention as a viable and effective prevention discipline to benefit Georgia communities.  An applicant for the ICPS level of certification must document advanced knowledge, experience and competency in six prevention domains.  These domains and a brief description of each are as follows:

· Domain 1: Planning and evaluation – Assessing community needs, developing a prevention plan, securing funding, and documenting outcomes.

· Domain 2: Education and Service Delivery – Developing and delivering culturally competent education and training to communities, groups, and other professionals.

· Domain 3: Communication – Demonstrating skills in marketing, developing public awareness campaigns, public speaking, facilitation and other interpersonal communication.
· Domain 4: Community Organization – Identifying and engaging community leaders, providing technical assistance to those leaders and assisting them in sustaining positive change.

· Domain 4: Public Policy and Environmental Change – Identifying policy makers, assisting community leaders in gaining support for environmental change in communities, and creating a positive environment in the community.

· Domain 5: Professional Growth and Responsibility – Practicing ethical behavior and collaboration, demonstrating self-care consistent with prevention messages, and continued growth in cultural competence and prevention knowledge.

     Based on your knowledge of this applicant, please rate his/her performance in the domains below.
	Domains
	Excellent
	Above Average
	Average
	Below Average
	Unknown

	Domain 1: Planning and Evaluation
	
	
	
	
	

	Domain 2: Education and Service Delivery
	
	
	
	
	

	Domain 3:  Communications
	
	
	
	
	

	Domain 4: Community Organization 
	
	
	
	
	

	Domain 5: Public Policy and Environmental Change 
	
	
	
	
	

	Domain 6: Professional Growth and Responsibility 
	
	
	
	
	


Based on your knowledge of this applicant, please rate him/her on the indicators below.

	Character and Conduct
	Excellent
	Above Average
	Average
	Below Average
	Unknown

	Understanding and acceptance of cultural 
and individual differences
	
	
	
	
	

	Competence
	
	
	
	
	

	Integrity
	
	
	
	
	

	Respectful and non-exploitative
	
	
	
	
	

	Promotes the well-being of all humankind
	
	
	
	
	

	Ability to safeguard confidential information
	
	
	
	
	


Describe the nature of your contacts and the capacity in which you have known this applicant. 

Do you know of any reason why the applicant should not be credentialed in the prevention field?

What would be the applicant’s strengths as a certified prevention professional?

□ I highly recommend      □ I recommend      □ I recommend with reservation      □ I do not recommend

________________________________________________          ______________________
                         Signature of Reference                                                      Date
*By adding your name above, you certify that all information above is true and relevant.
